November 9-10, 2014
2014 New York State Teacher Retirement System (NYSTRS) Annual Convention:

Report to the Board of Trustees and the Representative Assembly

Introduction: The NYSTRS handles the pensions for all NYS public school teachers and administrators.  Each year, in November, the delegates and NYSTRS Board gather to discuss the “state of the system” and to educate the delegates on everything NYSTRS does.  As a delegate, I attended seven different workshops over the day-and-a-half convention.  Outlined below are some of the highlights of each workshop.

Workshops:
1) Your Pension: NYSTRS Core Benefit: 
a. Three core benefits: service retirement, disability retirement and a death benefit

b. Tier 4 age factor if you retire before age 62 with less than 30 years of service your pension will be reduced pretty severely.  For example: Tiers 2-4 if you retire at age 55 with 29 years the age factor will reduce your pension to 42.3% FAS, retire with 30 years at age 55 and you would receive 60% FAS.  No reduction if you work for 30 years and reach age 55
c. Tier 5 age factor is the same as Tier 4 except that a person needs to work until age 57

d. Tier 6 employees must work to age 63 to have a full retirement

e. There are numerous accidental death and disability benefits depending on the tier

f. See www.nystrs.org for more information

2) How to Make Retirement the Best Years of Your Life
a. “If you fail to plan, you are planning to fail” Benjamin Franklin

b. 80% of retirees remain in NYS, 9% move to Florida

c. NYSTRS PREP (Pension and Retirement Education Program) – very informative
d. Make sure you retire for the right reasons

e. People spend more time planning for a two week vacation than they do for a 30 year retirement
2) Social Security Presentation
a. Average benefit is $1200/month, maximum benefit is $2550/month

b. FICA reduction ends at $117,00 in 2014 and $118,500 in 2015
c. Born in 1960 or later age to reach full benefits is 67
d. The COLA for 2014 is 1.5%, largest COLA was 14.3% in 1980

e. A proposed change to the CPI method will most likely reduce the COLA’s going forward

f. No NYS Income Tax on Social Security benefits

g. www.ssa.gov/estimator -- to project benefit you will receive

h. www.ssa.gov/mystatement you can create your own benefits statement

i. www.rpea.org, www.retirementliving.com, www.topretirements.com are websites designed to show you where the most tax friendly states are

3) What’s new at NYSTRS
a. NYSTRS aims for an 8% annual rate of return, last 25 years it has averaged 9.2%

b. MYNYSTRS has been expanded – create a profile!!! – New mobile APP

c. Over time more of the retirement cost will shift from the employer to the employee.  For example: Tier 4 burden of cost is: 89% employer 11% employee, Tier 5 is 69/31 and Tier 6 is 49/51

d. Current Membership:

Tier 1 – 1% (several active members are in their 90’s!!)
Tier 2 – 1%

Tier 3 – 3%

Tier 4 – 85%

Tier 5 – 7%

Tier 6 – 3%

e. NYSTRS is currently funded at 87.5% (anything over 80% is considered to be stable)

     5) Divorce, Disability and Death Benefits:

a. There are as many as 15 different options depending on your tier
b. Here are the major points:

1. once you file for retirement you only have 30 days to change your option (very important) – go to the seminars
2. If you have a “Domestic Relations Order” (i.e. from a divorce) you need to forward that to NYSTRS so it is recorded

3. If you are having surgery file a disability retirement form with “FOR PROTECTION ONLY” on the top just in case the worst happens your beneficiary will receive significantly more money (potentially hundreds of thousands of dollars more) than if you didn’t file.  Call 1-800-348-7298 ext. 6010 for more information and whether you qualify. Honestly, this was the most important item I learned.
4. It’s never too early to plan for retirement….

5. Make sure you check your current beneficiary designations!!

6) What’s new at NYSTRS This Year?

f. A large focus is now on Tier 6 (any member joining after 4/1/12) because many of the provisions were still being worked out

g. Tier 6 members will contribute between 3% and 6% of their salary depending on their on their salary and they must work to age 63 to collect full benefits.  If they retire between age 55 and 63 they will face a pension reduction of 6.5% per year even if they have 30 years of service
h. Tier 6: 10 year vesting period and a 5 year FAS which cannot top $179,000 (the NYS Governor’s salary)

i. If you have prior service: claim it as early as you can because it can get expensive (especially for Tier 6 members)

j. The Legislature passed a measure that would grant any veteran service credit towards the retirement system.  Governor Cuomo vetoed the bill on Nov. 10

k. NYSTRS app is available for Android and iphone

      7) 10 Things Even You May Not Know About NYSTRS Benefits

     a.    Transfers of salary credit is usually beneficial, but not always


     b.    An earlier tiers benefits are not always better

c.    There can be severe tax consequences on pension loans (use as a last resort)
       1.    NYSTRS has a video on their website


     d.   Vested deferred members – the date you retire effects your death benefit

e.    FAS Calculations – partial years may negatively affect you pension        calculations (call NYSTRS with questions) 
     f.    Service credit is generally limited in your last year

     g.    Laws are only retroactive to July 1 of the year they were passed


1) NYSTRS recommends a July 1 retirement date if possible

h.    Mistakes on your retirement applications may follow you for the rest of your life, NYSTRS is working on a online fillable application.  This would cut down on many mistakes

i.     Retirees must have a break in service before returning to work (typically 1 business day)
In Summary: I learned a great deal more than is contained in this summary, the people at NYSTRS work extremely hard and are very helpful; the website is very helpful…  This is your pension, be proactive and create a “MyNYSTRS account”.  Please check your benefits profile to make sure it is accurate.  If you have any questions please ask.  
Respectfully Submitted,

Peter J. Brideson

Second Vice President for Member Services
